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ABSTRACT: This study aims at finding out the influence of organization culture perception and the application of 

integrated learning toward commitment among Integrated Islamic Schools. The instruments were teachers’ commitment 

scale for teachers, organization culture scale and integrated learning process scale. The data were collected by 

questionnaires. It was analyzed multiple regression method through SPSS 16 for windows. This study involved 127 

teachers from Integrated Islamic Schools. The result showed that organization culture and integrated learning process 

influenced teachers’ commitment. Implication of this study was to understand and adopt values and norms of organization 

culture,as well as implementing integrated learning as a form of attitude and behavior of commitment.Teacher who 

commit to their work will show poper behavior and emotional in order to improve their work effectiveness in achieving 

organizational goals. 
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INTRODUCTION 
  

Educators or teachers are seen as a key factor to determine the success of education in a school, because they 

connect directly  to their students. They have direct responsibility towards learning implementation whether in planning, 

implementing and evaluating the learning process (Pitrawati, 2013). Based on the constitution of Indonesia no.14 in the 

year 2005 about teacher, chapter 1 verse 1 mentions that the teacher is a professional educator whose main task is to 

educate, teach, guide, direct, train and evaluate students in early childhood education, formal education, advanced and 

secondary education. 

Moreover, the teachers must have the clear character and intentionality. Working intentionality is a form of doing 

task for some reason which is intentionally done and continuously as a form of a committed teacher’s behavior (Slavin, 

2011). Commitment will refer to one level of acceptance and the willing to follow all existing rules without being 

burdened. So, the commitment of teachers in carrying out their roles is the form of willingness and effort to build the 

potential and forming the poper character. This is not only give some positive impacts to students but also on teacher’s 

commitment to the organization. 

 Commitment on every member of the organization is the establishment of the values and principles which exist 

within each of the organizational cultures. So, organizational culture in education field is related to the values, norms, 

beliefs, traditions and unique way of thinking and optimally doing the give task. 

 

  TEACHERS COMMITMENT 
 

Commitment towards an organization is the feeling or individual attitude towards the organization as a whole by 

showing conformity with the existing culture and loyalty to the organization (Steers & Porter, 1996). Commitment is a 

characteristic which can be seen in people who always show a caring attitude, responsible, loyalty and discipline in working 

(Hoy & Miskel, 2008). 
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 De Porter and Hernacki (2000) also states that commitment is a strong determine that encourages a person to 

manifest or take an attitude, although it must pass through some obstacles that may be faced. That is commitment of an 

organization member can be seen from person’s willingness to engage and experience a sense of unity with the 

organization (Meyer & Allen, 1990). 

 A teacher who is commited to this organization, will show their attitude and behavior by optimally doing the give 

task, have a good sense of responsibility towards the task as well as the student, providing time and opportunity to educate 

student and carrying out his main duties wholeheartedly as well has loyalty to the organization (Pitrawati, 2013). 

 Commitment towards the organization is a relative strength and individually to identify and engage with the 

organization, which is characterized by acceptance of organization values and goals, readiness and willingness to work hard 

and a strong desire to survive in the organization (Mowday, et.al, 1982). This is in line with Steers & Porter (1996), option 

which categorizes commitment in to three aspects; 

1. Identification: acceptance and strong to achieve values and goals of the organization. So, if a member indentifies himself to 

an organizaton, it is because the similarity of self with values and purpose of the organization, so that attitude and 

commitment behavior will arise because the needs and expectations of each other are fulfilled. 

2. Involvement or participation: the willingness to do the best for the benefit of the organization by involving them selves in 

organization activity. Engagement  will make the members of the organization feel accepted, motivated and important.  It 

provides an opportunity to optimize potential and become a responsible person. 

3. Loyalty: a strong desire to become an organization member, involving culture and regulations because they safe, 

comfortable, needed and having a change to achieve more. 

 

Teachers who choose to commit to their organization will feel more comfortable with their work enviroment and 

try to bring innovation and optimize their potential in carrying out their duties. The commitment will presents work 

comfort will afffect the teacher. Thus, the higher commitment of the teacher, the more optimal the duties of the teacher  

as the main task and responsibility of a teacher to the organization (Kurniasih, 2013). 

 

ORGANIZATIONAL CULTURE 
  

One thing  related to commitment of organization is organizational culture (Silverthorne, 2004). Applied culture in an 

organization of assumption or principle this created and develoved in achieving organization goals and adapting to the 

external and internal enviroments to solve the problems  (Schein, 1990). 

 Mangkunegara (2005) states that organization culture is a set of assumptions or principles, values and norms 

develoved within the organization  as guidelines for the members to overcome the problem of external and internal. 

Furthermore, Munandar (2001) mentioned that organizational culture is the basic assumtion as lessond and have to be 

taught to new members as a proper way of observing, thinking and to  feel the relation of the problems to solve them 

adjust it with environment and internal organization. 

 Organization culture contains of social value, norms, habits, behavior and science and the overall social structure 

and characteristics of the organizarion (Putri, 2005). This is in line with Sagala (2008) mentioned that the culture 

organizational is a shared-norm among that refers to the shared meaning of the  members which become the differentiate 

this from another. 

Some of the above definitions strongly support the Schein’s opinion (1998) which divides the organization culture 

into several aspects as follow: 

1. Artifacts: include organizational structures, visible or invisibel phenomena, heard and felt when one finds a new group 

with the other culture, includes products, technologies and habits. 

2. Supporting Values : it is believed to be the values of the organization used as the basis for evaluated the right and wrong. 

Such as strategies, goals, philosophy and others that will guide groups to handle certain situations and to train new 

members about how they behave. 
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3. The most basic assumption: includes beliefs, perceptions, thoughts and feelings which become habit of the members of  

the  organization, such as implicit assumptions that properly combines behavior and inform group members about how to 

understand, think and feel about someting. 

 

Thus, organizational culture is the norm that informs the values to the member organization about what can be 

accepted, share values and beliefs, and also behavior rules to achieve organization goals (Owens, 1995). 

 

THE APPLICATION OF INTEGRATED LEARNING 
  

The application of integrated learning is a model of learning that leads to the  relevant and meaningful learning (Nopembri, 

2004). The application of integrated learning in principle is a process to enhance the student’s character or mentality so 

they  will be able to assimilate a thaught concept to their life and surrounding environment. 

 Integrated learning objectives is to make students easily understand the concepts they learn through direct and real 

experience (Hasnawati, 2013). Therefore, the application of integrated learning is a form of effort to build a proper and 

needed characteristics, also as first step to make learners more productive (Fatkuroji, 2012). 

 In addition, the application of integrated learning aims to realize the moral values and worship instilled in daily life 

both  in social and in worship.  The application of integrated learning will be more optimal if it is done in school formally 

by a deliberate and planned process, with the guidance of teacher and other educator so that student achieve the goals and  

master the learning materials provided by teacher’s according to the curriculum (Syaifuddin, 2013). 

 Integrated learning is measured through result which will be seen in the process. The application, according to a 

Team of Quality Standards of Uniformity of Integrated Islamic Schools (2014), integrated learning has several aspects, that 

as follows; 

1. Serve (aspects of the curriculum), model of learning by Way of study (reviewing the basic concepts of material through 

tadabbur and tafakkur activities), premises Exploration (do the activity of digging knowledge through various methods of 

learning approaches, by Formulating it (summarizes the results of the explorements with various form of presentation), 

and by Presenting (explain or discuss the formulation of exploration results). 

2. Internalize ( aspect  of learning), model of learning by means of Application (apply the learning outcomes in, to solve the 

problem and associate it with the relevant field). 

3. Apply (aspect of process and time),   learning model applied in the concept of worldly conciderations (linking learning 

outcomes to real life) and which is Ukhrawi (connect the learning outcomes obtained, in the implementation of devotion 

to Allah SWT. 

 

Therefore, the concept of integrated learning that uses an internally-connected approach or between subject, is an 

effort in integrating development, growth and the ability of student’s knowledge from himself, his environment and also 

his belief (Syaifuddin, 2006). 

Based on the description above, than the hypothesis in this study is;  

H1 :There is a positive and significant influence from the perception of organizatioanal culture and the application of integrated 

learning of teachers’ commitment toward integrated Islamic school. 

H2 : There is a significant influence from the perception of organizatioanal culture of teachers’ commitment toward integrated 

Islamic school. 

H3 : There is a significant influence from the application of teachers’ commitment toward integrated Islamic school. 
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METHOD 
A. Subject 

 

The subject of the study was the population of teachers answer integrated Islamic school. They were 127 teachers 

which spread across four schools, with the school’s characteristics; has been integrated with an integrated Islamic school 

network for at least 3 years. This is done with the belief that an institution that has been incorporated in one organization 

for 3 years, considered  that the organization culture is become real. 

 

B. Measuring Instrument 

This research used three scales of psychological measuring instrument: teacher commitment scale, scale 

organizational culture and the scale of the Integrated Learning Application. The teacher’s commitment scale was based on 

Steers & Porter (1996) theory consists of 14 items with a coefficient of reliability (α  =0.822); scale organizational culture  

was based of Schein (1990) theory consists of 15 items with a coefficient of reliability (α =0.806); and scale of the 

appication on integrated learning was based Quality Standard Team of Uniformality of Integrated Islamic Schools (2014) 

which consists of 17 items with a coefficient reliability (α=0.895). The measuring instruments used a likert scale which 

consists of five choices of answers. Scale of teacher commitment and organizational culture using of answers options; 

Strongly Agree, Agree, Neutral, Disagree, Strongly Disagree, and the application on integrated learning scale using the 

answers option; Very Often, Often, Sometimes, Very Rarely, Never. The value of the each statement was obtained from 

the answer of the subject which stated favorabel or unfavorable. 

 

RESULTS 
 

Based on the calculation of fan statistical testing by using SPSS for windows versi 16,0. The results of data analysis 

obtained on the perception of organizational culture and the application of integrated learning on teacher commitment can 

be seen in table 1. Value obtained on R=0.651 and R. Square =0.424.  This showed the perception of organizational 

culture and the application of integrated learning together gave a positive and significant influance on teacher commitment 

of 42.4%. 

 

Table. 1 

Multiple Regrression Test Results of Organizational Culture and Application of Integrated Learning to 

Teacher Commitment 

Model Summary 

Mod

el 

R R. 

Squar

e 

Adjusted 

R Square 

Std.Error 

of the 

Estimate

d 

1 .651a .424 .414 8.677 
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Table. 2 

Test Results of Multiple Regression Coefficient of Organizational Culture and Application of Integrated 

Learning to Teacher Commitment 

 

Coefficient 

 

Model 

Unstandardized 

Coefficients 

Standrdized 

Coefficients 

 

t 

 

Sig. 

B Std. Error Beta 

Constant 

 

O. C 

 

A.I.L 

 

19.996 

 

   .677 

 

   .139 

11.143 

 

.080 

 

.079 

 

 

.608 

 

.126 

1.795 

 

8.317 

 

1.758 

 

.075 

 

.000 

 

.031 

 

 

The results of data analysis in table 2, shows the significance value less than 0.005, which is Variable X1= 

0.000<0.005 and variable X2= 0.031<0.005. The two independent variables have significance to the dependent variable. 

Thus, Ho rejected and Ha accepted. 

 

Furthemore, when testing on each variable, the the results can be seen in table 3 below; 

 

Table. 3 

Regression Test Results of Organizational Culture to Teacher Commitment 

Model Summary 

Mode

l 

R R. 

Squar

e 

Adjusted

R Square 

Std. Error 

of the 

Estimate 

1 .621 .386 .381 8.856 

 

Table. 4 

Test Results Regression Coefficient of Organizational Culture to Teacher Commitment 

Coefficients 

 

Model 

 Unstandardize 

  Coefficients 

Standardze 

Coefficient 

 

T 

 

Sig. 

B Std. 

Error 

Beta 

(Constant)   

Organizati

on Culture 

35.450 

.679 

9.047 

  .077 

 

.621 

   3.918 

   8.789 

 .000 

 .000 

 

 

The results in table 3 of regression testing from the perception of organizational culture to the teacher commitment 

obtained value R= 0.621 and R. Square= 0.0386. The perception of organization culture had an effect on teacher 

commitment of 38.6%. 
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Furthermore, the results of data analysis of the application integrated learning to teacher commitment could be seen 

in table 5 below; 

Table. 5 

Regression Test Results of the Application of Integrated Learning to Teacher Commitment 

Model Summary 

Mod

el 

R R. 

Square 

Adjuste

r R. 

Square 

Std. Error 

of the 

Estimate 

1 .280 .078 .071 10.930 

Table. 6 

Test Results Regression Coefficient of The Application of Integrated Learning to Teacher Commitment 

Coefficients 

 

Model 

 Unstandardize 

  Coefficients 

Standardze 

Coefficient 

 

T 

 

Sig. 

B Std. 

Error 

Beta 

Constant 

   

 A.I.L   

80.028 

 

.308 

10.845 

 

.096 

 

 

        .280 

7.379 

 

3.204 

.000 

 

.002 

 

In table 5, it was obtained p= 0.002; R= 0.28. This showed the application of integrated learning had an effect on 

teacher commitment of 7.8% and its side influenced by other factors. 

 

DISCUSSION 
 

From the results of data analysis above, it could be concluded that the stronger understanding of organizational 

culture, the higher the  commitment to the organization and the optimal involvement of teachers of applying integrated 

learning was a from of the teacher own commitment. This was also confirmed by Chen (2004) who also stated that a 

strong understanding of organization culture was  very important in developing and sustaining the commitment of its 

members, which  demonstrated their involvement in the organization. 

 

Some of the reasons that may explain the effect were, First;  organizational culture cantains values that had to be 

understood, imbued and practiced, so that, when a teacher has loyalty in his work, the teacher had a similarity to the value 

of his organization (Hester, dkk, 2003). Second; teacher’s commitment would increase if  they can adopt values and norms 

of organizational culture to build harmonization in work environment (Shohib, dkk, 2013). Third; job angagement is a form 

of loyalty and commitment, as the application of integrated learning is the implication of an  integrated Islamic schools 

network culture, then the teacher who always apply integrated learning is the teacher who shows attitude and behavior 

committed to the organization. 
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